










Test Unit (NOTU) at Patrick Air 
Force Base. This became the crew’s 
permancnt home. 

The team set up shop in a cinder- 
block building at Port Canaveral, 
where the FBM submarines come in 
to load test missiles and conduct pier- 
side tests. The port is located just 
outside the Cape itself, and is about 
15 miles from Patrick. 

Since the group as a whole is fairly 
senior, and housing in the area is 
allotted on that basis, finding housing 
was not a difficult problem. Most of 
the married men are living in high- 
standard Capehart housing. The sin- 
gle men I live in the Navy section of 
an air-conditioned barracks. 

Only two things keep their duty 
from being ideal shore duty. They 
spend as much time on the subma- 
rines as they do at home, and the 
hours are long. 

When an FBM submarine is in for 
SDAP tests the team has a fairly 
simple work order of the day-three 
eight-how shifts, seven days a week. 

When two submarines are in at 
the same! time (and this will happen 
more and more as the Polaris fleet 
grows) it becomes even simpler-12 
hours a day, seven days a week. 

In addition to their work when the 
subs are in, the T/I team is respon- 
sible for refurbishing the instrumen- 
tation gear and shipping it to various 
yards where new wnstruction is com- 
ing along. The job of installing the 

TIME FdR LAUNCH - Skilled hands 
R. D. Fulghurn, MTSN, USN 
0. W. David, MTSN, USN 

FINAL EXAMS - USS Ethan Allen (SSBN 608) heads for SDAP to test her missile muscles before joining Fleet. 

gear has been turned over to the 
manufacturers. 

Maintenance work on the equip- 
ment provides the team with a nor- 
mal work week during the few pe- 
riods when submarines are not in. An 
accelerated shipbuilding schedule 
will soon start turning the subs out 
at the rate of one per month, so this 
will pretty well eliminate the rest 
periods. 

UST TO MAKE SURE no One runs Out 
of things to do, there are several 

other requirements laid on team 
members individually. 

They attend special schools from 
time to time in addition to conduct- 
ing their own courses for new mem- 
bers. Some of them are back at Ana- 
heim right now studying the insides 
of a new instrumentation system 
which will be used on the larger 616- 
class submarines. 

Whenever a new sub is about 
ready for sea, five members of the 
TJI team are sent to inspect the gear 
for the Navy before acceptance. Two 
of them ride the ship back to the 
Cape to trouble-shoot the equipment 
and make sure it is ready to operate 
on arrival. 

The best way to describe what the 
team does is to join it on a launch 
day. 

This leaves out the round-the-clock 
work required every day a sub is at 
the port which, in effect, consists of 

dry runs for the big day of launching. 
A few months back uss Sam Hous- 

ton (SSBN 609) was at the Cape 
and her Blue crew had already gone 
through its paces. 

Now, after days of drill, it was the 
Gold crew’s turn. 

Sam Houston got underway at 
0500, so it was a 0300 reveille for 
the TJI team members who have to 
be on board 45 minutes ahead of 
sailing time and have quite a dis- 
tance to travel. 

The entire T/I team is involved 
with every submarine, but it is the 
practice to assign a specific section 
for each submarine crew in its at-sea 
operations. 

OTH OF THE TEAM’S officers were 
on board this time, though LT 

Augustyniak had just returned from 
the Pacific where he and two other 
members of the team, Leroy M. 
Peterson, ETCA(SS) and James A. 
Randall, ETNS, had been on uss 
Ethan A Z h  (SSNB 608) when she 
successfully fired a live Polaris mis-  
sile as part of the U. S. atomic tests 
in the vicinity of Christmas Island. 

James M. Jones, MTCA(SS), was 
the day’s instrumentation supervisor 
and the men in his section were Rolfe 
B. Dean, MTl(SS); Ernest F. Whit- 
latch, ET1; Oscar W. David, MTSN; 
Thomas A. Meek, ET1 (SS) ; Edwin 
L. Ramey, ET1; Larry W. Beam, 
FTGSN; Newel1 C. Hayes, ET1; and 

I man batteries of complex testing gear as sub prepares for missile firing. 

R. 6. Dean, MTliSS), USN E. 1. Rarney, E l l ,  USN 



Robert D. Fulghum, MTSN. 
Four other team members whose 

jobs are primarily concerned with 
launch operations were also along. 

Eugene E. Allen, MMCA, the 
team’s jack-of-all-trades, was on 
board and spent the whole day oper- 
ating a special trailing buoy used for 
telemetry and communications dur- 
ing SDAP only. 

Donald E. Gerdus, PHC, and Ran- 
dleson L. Lyles, PH3, were on board 
to load and check the cameras. These 
two had solved the early rising prob- 
lem by bedding down the night be- 
fore in sleeping bags on the missile 
deck of the submarine. 

Roy F. Bronzovich, QMCA, oper- 
ated throughout the day in the navi- 
gation center, where the instrumen- 
tation gear monitors the ship’s SINS. 

s SOON AS the members of the A team got aboard they began tun- 
ing up the equipment to get ready 
for the countdown. The countdown 
was to start when the ship got under- 
way. 

LTJG Clifton and Chief Jones took 
up stations at the supervisor’s con- 
sole where they could exercise con- 
trol over the complete instrumenta- 
tion system. 

With sound-powered phones LTJG 
Clifton was hooked into the ship’s 
system and Chief Jones with the rest 
of the T/I team. 

Meek, Hayes and Beam were sta- 
tioned at the launch complex, Wit- 
latch, David and Fulghum operated 
the telemetry setup, and Ramey and 
Hayes were down in the missile con- 
trol center operating the fire control 
instrumentation complex. 

After everything was set up and 
operating the men took off in turns to 
eat a quick breakfast. 

While the T/I team was going 
about its job, the submarine crew 
was going about the business of 



LONG SHOTS-MCB-6 Seabees fire on rifle range as Marine instructor gets telescopic view of target. 

Seabees Review fhe Arf 
V E R Y O ~ E  KNOWS the Seabees are E tough and versatile. These qual- 

ities made them legendary during 
World War I1 and they have main- 
tained their reputation since. 

Living up to a reputation usually 
isn’t easj. It takes hard work, in- 
genuity and organization. Here’s 
how the Seabee’s Mobile Construc- 
tion Battalion Six does it. 

Earlier this year, MCB-6 finished 
six weeks of training at Camp Le- 
jeune, N. C., which was designed to 
improve Seabee effectiveness in 
limited war situations. 

To achieve this aim, MCB-6 
plucked inactive Seabees from civil- 
ian life and integrated them into 
the military training program of the 
active duty mobile construction unit. 
In this way, observers could see how 
Reserves and Regulars functioned as 

one unit. 
The program lasted only two 

weeks for the Reserves. The first 
was occupied with qualifying on the 
M-1. During the second week, they 
took part in infantry exercises. 

o BECOME PROFICIENT with a 
Trifle, the Seabees, both Reserve 
and Regular, spent their time kneel- 
ing, squatting, sitting, or lying on 
their bellies out on the firing range, 
learning the technique of shooting 
which, for many, was a completely 
new experience. 

They fired 60 rounds for a pos- 
sible score of 300. If they scored 220, 
they qualified. A score of 270 earned 
them the expert badge. 

A bull’s-eye rated five points with 
diminishing returns of one point on 
each of the other three circles. 

STIFF ARh - Seabee approaches bayonet machine handled by Marine. 

They fired from distances of 200, 
300 and 500 yards. At 500 yards, the 
bull’s-eye looked like a tiny, fuzzy, 
moving dot. 

A miniscule h c h  of the trigger 
h g e r  at that distance is often mag- 
nified enough to miss the target com- 
pletely. When this happens, a red 
flag, derisively dubbed “Maggie’s 
Drawers,” pops up. 

The second phase-infantry train- 
ing, told the story of how the Re- 
servists could be molded to become 
an integral part of an active Seabee 
battalion. 

To the Reserves, as they ruefully 
massaged their aching muscles and 
washed away the mud, the final 
phase was known as groundwork. 
Groundwork started at dawn and 
ended at midnight. 

Both Regulars and Reserves 
stormed the obstacle course as a 







saving a large amount on vehicle 
repair. 

Auditors even look into such 
unlikely subjects as trash and gar- 
bage. They made a survey of methods 
of waste disposal in an area in which 
there is a large concentration of naval 
installations, and found each instal- 
lation had contracted for its own 
trash removal. 

The auditors discovered that, if 
the Navy invested in trucks suitable 
for this job and hired enough men to 
take care of the entire area, the Navy 
would save several thousand dollars 

a year-even after buying the neces- 
sary trucks and paying the salaries 
of the men employed. 

Sometimes an audit lays bare areas 
in which points of law must be clari- 
fied. Procedures are audited and 
found to vary over large areas, al- 
though all the procedures are found 
to be legal. 

Diving pay is a good case in point 
here. There was a time when the 
law wasn’t quite clear on what diving 
pay requirements really were. This 
resulted in a number of interpreta- 
tions, none of which could actually 
be called incorrect. 

A number of audits were made 
and the law was clarified. This re- 
sulted in more equitable distribution 
of diving pay under conditions 
which, for most Navy divers, were 
less stringent than those previously 
imposed by various commands be- 
cause of unclear legal phrasing. 
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Skippers who bring their ships to 
the shipyard have reason to think 
kindly of auditors because they often 
make it possible for a ship to receive 
more for its repair dollar. 

Here’s how the Navy allots a por- 
tion of its appropriation to Navy 
shipyards for materiel, salaries and 
what-have-you. Captains of ships 
also receive a part of the appropria- 
tion to purchase repair services. 

When the shipyard presents its 
bill to the captain, a big item is 
marked overhead. The captain has 
no way of knowing precisely what 
items go into overhead. He pays it. 

The captain doesn’t know, but the 
auditors can find out. When they 
find items charged to overhead which 
should be included elsewhere in the 
shipyard accounts, they recommend 
correction. 

This, of course, is only a matter of 
bookkeeping, and saves the taxpayer 
no money whatsoever. However, it 
does reduce the captain’s overhead 
bill, thus giving him more money to 
spend in areas where the Navy in- 
tended it to be spent. This often re- 
sults in added comfort and safety 
features for you, the man who serves 
in the ship. 

Sometimes an audit will have a 
direct, beneficial effect on a Navy- 
man’s pocketbook-like the time the 
auditors checked commissary store 
prices and found the commissary 
could avail itself of different sources 
of supply, which would reduce its 
operating costs. The savings were 
passed on to you, the consumer, in 
the form of lower prices. 

In another instance, Navymen 
were directly benefited when the au- 
ditors found two almost neighboring 
messes operating at low standards. 
They combined the messes in a new 
building, and the result was better 
food served in a more efficient way 









DURING THE FIRST WEEK, the two 
escort squadrons conducted their 

own private exercises and maneuvers, 
each sharpening techniques for the 
following week when they would be 
under the eye of the admiral and. his 
relief, RADM Carlton B. Jones, USN. 
During the earlier part of the week, 
the respective commodores, CDR 
W. N. Homer, USN, of CORTRON 14 
and CDR F. E. McKenzie, USN, of 
CORTRON 10, had occasional oppor- 
tunity for a display of temperament 
at the antics of their respective 
squadrons, as they were getting in 
shape for the big test. 

It was a tough assignment for the 
squadrons and their men. Not only 
were the ships working out details 
of new maneuvers to which they 
were expected to respond at a single 
command (the whole thing closely 
resembled a series of football plays 
with the commodore calling the sig- 
nals), but they were also toying with 
a new concept of layer depth con- 
trol developed by the Hydrographic 
Office. 

On Friday, the two squadrons con- 
sisting of uss Lester (DE 1022), 
loseph K .  Taussig (DE 1030), Ham- 
merberg (DE 1015), Dealey (DE 
1006), John Willis (DE 1027), 
Hartley (DE 1029), Van Voorhis 
(DE 1028), Courtney (DE 1021) 
and Cromwell (DE 1014), were 
joined by Forrest Sherman (DD 
931), the admiral's flagship, plus the 
Naval Reserve ships Albert T .  Harris 
(DE 447), Thaddeus Parker (DE 
369) and Robert F .  Keller (DE 
419), two oilers, Kankakee ( A 0  39), 

SUB HUNTING - Crew members stand by on board USS Courtney (D 
as squadron stops sub attack. Below: USS Van Voorhis (DE 1028) ioi 



TOPSIDE TEAM MATE - Neptune patrol plane from VP-26 works with DES 
to help protect the convoy of service ships from attack of nuclear sub. 

ammunition ship Great Sitkin (AE 
17) which were to act as the convoy. 
They were joined by planes from 
Patrol Squadron 26 which, normally 
stationed in New Brunswick, Maine, 
were based at Norfolk for the pur- 
poses of the exercise. Their oppo- 
nent was uss Triton (SSN 586), one 
of the more formidable of the nuclear 
subs. 

NTER JOINING UP, the monotonous 
pacing back and forth between 

buffer zone, attack zone, buffer zone, 
turning point and then repeat again 
and again continued. Now, however, 
there was a difference. The screen- 
ing ships had a real convoy to pro- 
tect and the two DE squadrons now 
needed refueling and replenishment. 
It was a good time to attack and 
Triton made the most of it. 

Triton’s objective was, of course, 
penetration of the screen into the 
main body where the oilers and am- 
munition ships were handicapped by 
their replenishment at sea lines to 
the DES. It was still possible for 
them to maneuver but not as radi- 
cally as if each ship were free. 
According to current doctrine, Triton 
was not too interested in the screen- 
ing ships unless she was detected. 
(She was. The red X which indicates 
the enemy frequently appeared on 
the maneuvering board in CIC. 
When the screening ships would 
close in for the kill, Triton would 
simply fade away under a favorable 
layer depth. However, on this par- 

ticular day, Triton didn’t break 
through the screen, either.) 

There were times during the week 
when Triton was permitted to pene- 
trate the screen so the sonar opera- 
tors could gain experience in spotting 
and tracking contacts. During these 
unopposed screen penetrations, Tri- 
ton operated in and out of the screen 
of ships at will. 

It might be mentioned here that 
at no time were any of the subs 
visible. There was a brief rumor 
aboard Sherman that one of the wing 
lookouts had spotted the sail of 
Triton about 10 miles distant but a 
check of the schedule showed that 
Triton could not possibly have been 
in that general area. 

As a rule, the ships worked on 
their random patrol technique. Al- 
though each ship was assigned a 
definite area of the screen as her re- 
sponsibility for protection, they did 
not follow a fixed pattern. 

N THE ASSUMPTION that their 
sonar was effective through a 

given arc of their bow, the ships 
ranged at will within their assigned 
areas. If the layer depth and sonar 
conditions were not favorable, the 
screen would retreat into a tighter 
circle, always making sure that their 
sonars continued to overlap. If one 
were to sidle too far off to one side 
inadvertently, thus leaving a gap in 
the screen, it was the responsibility 
of the other ships to cover the hole. 

If one of the screening ships were 

ALL HANDS 











Boston at 
AWMEN IN SHIPS of the U. S. 

Sixth Fleet visit many interest- 
ing cities during their stay in the 
Mediterranean area. One such city 
visited earlier this year by the crew 
of uss Boston (CAG 1) is Barcelona, 
Spain. 

With about 1,500,000 inhabitants, 
Barcelona is the largest and perhaps 
the most cosmopolitan city in Spain. 
Wide streets and beautiful boule- 
vards permit traffic to move at a 
rapid pace and give one the feeling 
of being in one of the larger cities 
back in the States. 

Finding something to do while in 
Barcelona is no Droblem. Aside from 
the many sights to be seen, adequate 
recreational facilities are also avail- 
able. Among these are the opera, 

ballet, soccer, bullfights, jaialai, box- 
ing and wrestling. I n  addition, there 
are tennis courts, riding stables, golf 
courses and a variety of night clubs. 

Clockwise from top left: ( 1 )  A 
familiar sight to most Navymen visit- 
ing Barcelona, Spain, is this statue 
of Christopher Columbus which tow- 
ers over the city near the harbor. 
(2 )  C. R. Witt, J02, USN, and R. D. 
Puckett, AN, USN, of uss Boston 
(CAG 1 )  gag it up during a sou- 
venir-shopping tour with a Spanish 
youth. (3) Orphans tour Boston’s 
main deck during a party. ( 4 )  C. R. 
Witt, 502, USN, poses in the trunk 
of the stone mastodon in the city zoo 
at Barcelona. (5) A replica of 
Columbus’ sailing ship, Santa Maria, ‘ ’ 
is on display in Barcelona’s harbor. 
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which spearheaded every allied inva- 
sion in both the European and Pacific 
theatres. 

The lessons taught by WW I1 
were demonstrated again in the 
Korean conflict. Korea jolted us with 
some fairly costly evidence of just 
how deadly a weapon the mine can 
be. In just one instance there, for 
example, the enemy-with poor trans- 
portation facilities, little technical 
knowledge and improvised equip- 
ment-succeeded, through the use of 
mines, in stopping one of our inva- 
sion fleets for eight days-a first-hand 
taste of what we might expect in a 
conflict with a really mine-conscious 
enemy. 

Since Korea, the Navy has put 
these lessons to good use. 

All of our new minesweepers, for 
instance, are non-magnetic, even to 
their engines, tools and anchor 
chains. Their hulls are made of wood, 
and the arrangement of their mine- 
sweeping equipment has been greatly 
improved over that of their predeces- 
sors. 

In addition, most U. S. mine- 
sweepers are now equipped with 
mine-hunting sonar. Augmenting the 
sweepers, too, are special mine 
counterbalance ships with teams of 
explosive ordnance disposal swim- 
mers. Experiments have been carried 
out with minesweeping helicopters. 

Together they form a strong and 
highly effective mine warfare team- 
and more and more graduates of 
NSMW stand ready to put all of this 
hardware to good use. 

Here is a listing of the officer 
courses taught at NSMW: 

TOUCHY BUSINESS-Student works on mine under instructor’s watchful eye. 

Installation and Repair 3 
Magnetic Compass Com- 

pensation 3 
Senior Friendly Allied Officers 9 

The following courses at the Mine 
Warfare School are available to en- 
listed men: 
Mineman (Class “A”) 15 

Mines Assembly Refresher, 
Mineman (Class “B”) 20 

(Class “B”) 2 

(Class “C”) 9 

(Class “CY) 5 

Reserve Mineman 

Aviation Mines Assembly 

Electrician’s Mates Ranging 
and Deperming 

Minesweeper Automatic 

Degaussing (Class “C”) 5 

(Class “ C )  11 

(Class “C”) 2 

(Class “CY) 2 

Minesweeping EM 

Reserve Minesweeping BM 

Reserve Minesweeping EM 

Minesweeping BM 

Submarine Mines Assembly 
(Class “C”) 6 

(Class “C”) 7 
If you’re interested in attending 

any of these courses, your first move 
should be to check NavPers 91769-E 
-the Catalog of U .  S. Naval Training 
Activities and Courses-to determine 
your eligibility. Then, see your per- 
sonnel officer. 





€OD Training 
Sm: After reading the April 1962 

issue of ALL HANDS, I submitted a re- 
quest chit via the normal chain of com- 
mand for EOD training. 

My request was approved by my de- 
partment head but was disapproved by 
the personnel office. The reason given 
for disapproval was that a tour of shore 
duty cannot be terminated for the EOD 
school. 

Did I use the correct procedure? If 
so, what instructions or notices can I 
use as references? If I must wait until 
I complete my tour of shore duty, should 
I request this school on my Seavey/ 
Shorvey card? 

Some of my friends tell me I will 
have to resubmit a request for the school 
and submit forms for security clearance, 
physical examination and such. Is this 
correct? - T. F. H., A01, USN. 

Shore tours are not d y  broken 
to send a man to school, unless the 
school is a reenlistment incentive under 
STAR, SCORE or some other program. 
Stability of the service and conserva- 
tion of travel funds are two good rea- 
sons for this policy. 

Since the personnel supply for schools 
is Usuauy drawn from men rotating to 
sea duty, you should request the school 
on your Seuvey/Shoroey card when 
your time for rotatbm to sea comes u p .  

Unless specifically requested, it is 
not necessary to submit f m s  for se- 
curity cleamnce, physical examination 
or other prerequisites for a school. It 
certainly wouldn’t hurt to have them 

No Hats in CPO Mess 
sm: There are two Wave chiefs at 

this base who remain covered while 
eating. Are they correct? I believe 
they should show respect in a mess- 
ing area by uncovering. It seems to 
me that if a woman wears a military 
uniform, she should comply with 
military etiquette. - R. E. V., DTl, 

e You’re right, R. E. In con- 
f o m n c e  with military etiquette and 
tradition, uniform hats are not worn 
in chief pe t ty  ecers’ messes. How- 
ever, “US. Navy Uniform Regula- 
tions,” Article 11 10, para. 2, says in 
part: “Women may wear the hat in- 
doors in accordance with civilian 
social customs.” Generally, civilian 
social customs for women with re- 
spect to weuring of the hat apply 
outside the confines of a military 
activity. - ED. 

USN. 

This section i s  open to unofficial communica- 
tions from within the naval service on matters 
of general interest. However, it  i s  not intended 
to conflict in any way with Navy Regulations 
reearding the forwarding of official mail 
through channels, nor i s  i t  to substitute for the 
palicy of obtaining information from local com- 
mands in a l l  possible instances. Do not send 
postage or return envelopes. Sign full name 
and address. Address letter to Editor, ALL 
HANDS, Room 1809, Bureau of Naval Per- 
sonnel, Navy Dept., Washington 25, D.C. 

ready but there is a limit to the amount 
of work and expense which Naval In- 
telligence, the medics and others in- 
volved would be willing to undertake 
without having a definite reuson. They 
wouldn’t have a definite reason if you 
had not ye t  been accepted for the 
school. --ED. 

Side, Center or Stern-Wheeler? 
Sm: In your June 1962 letters to the 

editor, you stated the first uss Pittsburgh 
was a side-wheel ironclad gunboat of 
Civil War vintage. I think you may be 
in error. 

The first Pittsburgh was not a side 
wheeler but a center-wheel steamer; 
ironclad; 4th rate; 468 tons; and was 
one of seven such gunboats built by 
James B. Eads at St. Louis, Mo., in late 
1861. 

This information was developed by 
members of the uss Louisville Battalion, 
U .  S .  Naval Reserve, prior to renam- 
ing the Battalion for Louisoille, a sister 
ship to the original Pittsburgh. 

As far as we know, this is the first 
Naval Reserve unit (Surface Battalion 
5-11) to be given a name in addition 
to the usual number. - J. J. Caulfield, 
CDR, USNR. 

A hk toy  o f  Pittsburgh which 
should have been (but wasn’t) unim- 
peachable, stated the wheel was on the 
side. Your battalion places it in the 
center. 

To get to the bottom of the matter, 
we went back to the specifications and 
other early data and wheeled out the 
following i n f m t i o n :  

As you say, Pittsburgh was one of 
seven gunboats ordered from the E d  
Company at S t .  Louis. They were 
launched in October 1861. All seven 
were described as stern-wheeled, case- 
muted, ironclad gunboats. They dis- 
placed 512 tons and had a 51.2-foot 
beam and were 175 feet long. They 
carried 251 o f i e r s  and enlisted men. 

W e  won’t discuss whether a stern 
wheel qualifies as a center wheel. How- 
ever, it seem apparent that ALL HANDS 
slipped a cog by plucing the wheel on 
the side.-% 

Temporary OfFicers 
SIR: I am writing for information 

on the subject of reversion of Regular 
Navy officers holding temporary ap- 
pointments. 

The question has arisen concerning 
the group of commissioned officers who 
formerly were warrants but whose per- 
manent status is enlisted. 

My feeling is that these officers would 
revert to their former enlisted status. 
However, there are some on board this 
ship who believe this group of tempo- 
rary officers who were commissioned 
from warrant and chief warrant status 
would revert to their former warrant 
status and retire as warrant or chief 
warrant officers. 

I might add that this is based on the 
premise that none of these officers has 
completed 10 years of commissioned 
service as warrant and/or commissioned 
officer. - A. L. P., E N S ,  USN. 

We’re with you. There is no au- 
thority for reversion o f  a temporary 
officer (ensign or above) with permu- 
nent enlisted status to any grade other 
than his permanent enlisted grade even 
though he may have previously served 
under a temporary a p p o i w n t  in a 
warrant and/or commissioned warrant 
grade. If reverted to enlisted status, he 
would not be eligible for voluntary re- 
tirement under any law (unless he has 
completed 30 years of active service for 
retirement purposes u d e r  Title 10, US. 
Code 6326), but may be transferred 
to the Fleet Reserve upon his own ap- 
plication provided, of course, thd he 
has completed the required service for 
tmnsfer. - ED. 

Uniform When Traveling 
Sm: Does the Navy have an offi- 

cial travel uniform? Some of my ship- 
mates contend that Service Dress 
Blue is the official travel uniform 
under orders, and others say that 
the uniform of the day is proper.- 
J. F. R., YN2, USN. 

There are rw specific reguhtions 
concerning the proper u n i f m  for 
traveling. Nmal l y ,  your travel unb  
fm should be the one prescribed 
by your current duty station. Many 
commands state in their Uniform of 
the Day directive that Service Dress 
Blue may be worn on leave or liberty 
even though the normal uniform of 
the day  may be Service Dress White. 
Upon reporting to a new command 
you should wear the uniform o f  the 
day prescribed for that command. 
- ED. 
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ORDER UP-USS Antares (AKS 33) will have order ready by the time the customer ship is alongside. 

Ships Put Go in Cargo 
and her sister ship Pollux (AKS 4 )  
displacing 11,310 and 13,500 tons 
fully loaded, respectively, and ap- 
proximately 460 feet in length, and 
the Altair (AKS 32) class and her 
sister ship uss Antares (AKS 33), 
displacing 10,440 and 12,000 tons 
fully loaded, respectively, and just 
under 456 feet in length. Ships in 
both classes steam at about 16.5 
knots. 

Antares, a merchant ship converted 
to her present use in 1952, is typical 
of the Altair class. The heart of her 
supply system is her computer room, 
which has two card punch machines, 
an accounting machine, a sorting ma- 
chine verifier, reproducer and col- 
later. 

With the help of this equipment, 
hold supervisors are notified, the 
needed material is gathered, placed 
on a vertical conveyor, and carried 
to the deck. By the time the cus- 
tomer ship is alongside, the order is 
ready. 

There are five holds, three of 
which have two vertical conveyors 
each, that are used almost exclusively 
for transporting supplies to the deck. 
The holds are opened only for items 
that are too large for the conveyors. 

Antares’ wares are so diversified 
that she can supply carriers, destroy- 
ers, cruisers and various amphibious 
ships as well as her own underway 
replenishment group ships. 

HE SHIPS WHICH PROVIDE the am- 
munition are the AEs. The largest 

with a full-load displacement of 17,- 
400 tons. 

They diminish in size to the 
Wrungell (AE 12) class (14,450 
tons fully loaded), the Lassen (AE 3) 
class (14,225 tons fully loaded) and 
the Sanguy (AE 10) class (10,650 
tons fully loaded). 

Ships of the Suribachi class were 
first authorized in 1954 and were 
buiIt from the hull up as Navy ships 
to meet modern rapid replenishment 
at  sea requirements. 

Elevators are used for internal 
handling of ammunition and explo- 
sives and the latest methods of cargo 
stowage are used. Suribnchi-class 
AEs also rate high in habitability 

improvements. 
The key words for ammunition 

handling are speed and safety. Me- 
chanical dunnage, fork lift trucks 
and cargo hold elevators speed large 
amounts of ammunition to transfer 
position. Electric winches with con- 
stant tensioning devices permit un- 
usually rapid and safe transfer at sea 
under all but the roughest condi- 
tions. 

These types are contributing fac- 
tors to the tenacity of combat forces 
at se‘a-their ability to cover unre- 
mittingly the world’s trouble spots 
and, when necessary, to sustain at- 
tack without having to return to port 
for supplies. 

AIRLIFT-Copter takes stores from the fantail of USS Altair (AKS 32). 









student CIC operations, naval tac- 
tics and operating procedures on a 
group level. Its instruments of in- 
struction are mock-ups of DD, DER 
and cruiser CICs in which ersatz 
shipboard drills take place. 

The electronics countermeasures 
section provides the trainee with an 
elementary knowledge of standard 
ECM equipment and operation. 

Teamwork is also stressed here 
since many of the problems thrown 
at the student give him a chance for 
tactical reporting as a group mem- 
ber. 

The course, which also includes 
preventive maintenance and tactical 
reporting procedures, is open to both 
officers and enlisted men, with super- 
visory aspects stressed in the officer 
course. 

The air control section offers two 
basic courses-antisubmarine air con- 
trol and intermediate air intercept 
control. 

The basic antisubmarine course is 
designed to provide both commis- 
sioned officers and senior petty offi- 
cers with practice in controlling fixed 
wing and rotary wing antisubmarine 
aircraft. 

When the student completes this 
course, he is ready to take on studies 
which will qualify him to handle fast 
jet aircraft. 

The school does not limit its efforts 
to United States Navymen. It also 
provides foreign officers with the 
fundamental knowledge and skills 
required to operate a modem combat 
information center. 

Last year the school turned out 
6996 graduates.- 

A. S. Allen, RDCM, USN. 

Camera Party’s Last Photo 
Like an old soldier, the Atlantic 

Fleet’s Photo Triangulation Group 
didn’t die, it just faded away. 

In July the group, which had taken 
pictures in the Atlantic area since 
1941, combined with the Mobile Mo- 
tion Picture Group to become the 
Atlantic Fleet Mobile Photographic 
Unit. 

The Photo Triangulation Group, 
which claimed to be one of the oldest 
units in the Atlantic Fleet’s Service 
Force, was organized in 1941 and 
was known as the Camera Party for 
the Atlantic Fleet. Its job was to 
photograph gunnery exercises for the 
United States Atlantic Fleet and for 
exercises held by ships of allied fleets. 

During World War 11, the group 
had units at Portland, Maine; Guan- 
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tanamo Bay, Cuba; Bermuda; Trini- 
dad; and San Juan, Puerto Rico. 

Before the Normandy invasion in 
June 1944, many allied ships em- 
ployed the group’s photographic 
services in the Virginia Capes area. 
Its business steadily increased from 
photographing 10 gunnery exercises 
per month in 1941 to more than 300 
exercises during 1945. 

By the end of the war, it had 
photographed 2026 ships engaged in 
5204 gunnery exercises firing a total 
of 128,074 salvos. 

More recently, some of the Group’s 
big jobs included photographic cov- 
erage for all Pmject Mercury orbital 
and sub-orbital flights, the President’s 
early 1962 visit to Norfolk and salv- 
age operations incident to the rescue 
of uss Baldwin (DD 624) and uss 
Monssen (DD 798). 

Fish Star on TV 
The fact that sea animals make 

noise is not news to marine biologists. 
They have been listening for years 
to the hydrophone recorded voices 
sounding all the noises which so 
utterly confuse sonarmen. 

The big question, which has 
hitherto been unsolved, is exactly 
which marine animals make what 
particular sounds. Scientists think 
they know, in most cases, but there 
has always been that lingering doubt. 

That doubt is now in the process 
of disappearing. The Office of Naval 
Research (ONR) has contracted with 









All-Navy Bowling, lennis and Golf 
out a high-for-the-meet 1164 second 
round set to climb from 14th to 
fourth place, then post a pressure- 

were named to the Navy team sched- 
uled for later interservice competition 
at Ft. Benning, Ga. 

ROY DAVIS, a Norfolk-based gun- Trier's mate third class who can 
really zero in on a head-pin, has cap- 
tured his second straight All-Navy 
Bowling championship. 

Representing the Atlantic Fleet 
Region, the COMDESFLOTFOUR 
Navyman spread-eagled the field as 
he toppled 3626 pins (for a sparkling 
201-plus per game average) during 
the three-day, 18-game All-Navy 
meet at Pearl Harbor. The Stillwater, 
Okla., native’s final total gave him a 
healthy 81-pin bulge over runner-up 
Charles McElhaney, an NAS Barber’s 
Point chief air controlman. 

Meanwhile WAVE Dorothy 
Thompson, a yeoman second class 
serving on the staff of COMOPTEV- 
FOR, NAS Norfolk, rallied strongly 
from a miserable start to top four 
North Atlantic Region standard- 
bearers for the Women’s Division 
title, and give LANTFLT Region a 
clean sweep of top Navy bowling 
honors. 

YN2 Thompson’s 3168 total pin- 
fall just did edge her into the throne 
room by a slim 12 pins over COM- 
Fom’s Communications Technician 
First Class Debbie Debevec. 

Twenty men and 16 women 
(South Atlantic Region did not send 
a women’s contingent) went to the 
firing line in this year’s tourney. 

LANTFLT team-mate Senior Chief 
Sonarman Norm Nicholson, a former 
two-time ( 1959-60) champ, trailed 
Davis by 58 pins after two rounds, 
but sloughed off badly himself the 
final day and finished third. Mc- 
Elhaney, meanwhile, bombed away 
for a big 1220 last-day set. 

Two other Pearl Harbor-based 
sailors-Ship’s Serviceman First Class 
Roy Doss and Yeoman First Class 
Donald Cass-finished fourth and 
fifth, respectively, to give the home- 
standing WESTPAC Region three of 
the top five placers. 

Davis’s second-round 1240 stood 
up as the tournament’s highest six- 
game block, while Cass posted the 
high single-a 247. 

Women’s division action took a 
completely oposite tack, furnishing 
50th state bowling fans with an ex- 
citing battle every step of the way. 
It provided the spectacle of all four 
NORLANT Region entrants waging a 
real donnybrook for the top rung 
over the entire 18-game grind-only 
to see LANTFLT’S Thompson bang 
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packed 1088 series the final day to 
grab the crown. 

Yeoman Second Class Monie 
Moynahan, a Headquarters COM- 
NINE contribution to the NORLANT 
squad and pace-setter through the 
first two rounds, tailed off to a fmal- 
day 994, and finished third. 

All-Navy Tennis 
LT Richard Gaskill, USN, an Attack 

Squadron 44 flier representing NAS 
Jacksonville, Fla., and the South At- 
lantic region, bowled over four 
straight opponents to win the 1962 
All-Navy open singles tennis title at 
NavSta, Newport, R. I. 

LT Gaskill, a former Naval Acad- 
emy star, knocked off the Navy’s all- 
time-champ court “bridesmaid- 
Senior Chief Aviation Machinist’s 
Mate Leon Wilson-6-1, 6-2, 6-2 in 
the finals, thus extending that veteran 
CPO’s amazing saga of frustration. 
It marked the fourth time in the past 
eight years that the tennis-playing 
senior chief has finished in the All- 
Navy open singles runner-up spot. 

In other action, meanwhile, Pac- 
Coast’s LCDR Elston Wyatt, peren- 
nial All-Navy net star (he was Cap- 
tain of the 1943 Naval Academy 
team which won the national inter- 
collegiate title) captured the lion’s 
share of senior division honors in a 
repeat of his 1961 showing. He swept 
aside SoLant’s Chief Aviation Fire 
Control Technician Jack Candland, 
6-0, 6-1 for the senior singles crown, 
then teamed with CDR William 
Foulker to crush LantFlt’s CDR 
Burt Smith and CDR E. A. Hamblen, 
6-1, 6-1 in the senior doubles finale. 

SoLant’s Yeoman First Class ( W )  
Jean Farrington successfully de- 
fended her women’s division singles 
championship with a rousing 6-4, 
6-4 final round triumph over ENS 
Betty Wylie of NorLant. Miss Far- 
rington then joined Aviation Store- 
keeper Third Class Margaret Ward 
in a 6-1, 6-0 romp over two yeomen 
second class from PacCoast-Sharon 
Drake and Patricia Dreier-for the 
women’s doubles title. 

LT Gaskill, LTJG Bard, Chief Wil- 
son, ENS Karns, LTJG John Oet- 
tinger and Seaman James Whitehead 
from the. open division, and CDR 
Smith and CPOs Candland and Roth 

- 

All-Navy Golf 
Aviation Structural Mechanic 

Third Class Earl A. Fennell, USN, is 
the 1962 Open Division All-Navy 
golf champion. 

Fennell, from NAS Oceana, Va., 

Region, posted successive rounds of 
73, 71, 72 and 68 over San Diego’s 
beautiful 6560-yard Mission Gorge 
course. His four-under-par final total 
of 284 over the 72-hole grind gave 
him a three-stroke bulge over the 
Pacific Coast Region’s Dentalman 
Dick Hanscom of NAS North Island. 

Two PacCoast Region stalwarts- 
NTC San Diego’s CWO Dudley 
Jones and Personnelman First Class 
( W )  Estelle St. Clair-copped sen- 
iors’ and women’s division honors, 
respectively; CWO Jones with a 73- 
79-72-77-301 showing, and Wave St. 
Clair with a tense second-extra-hole 
sudden-death playoff victory over 
WestPac’s LT Nancy Hollenbeck, 
after the two racked up identical 
72-hole totals of 355. 

SoLant’s Fennell never led until 
the final round in triumphing over a 
tough open-divisiom field. His first- 
round 73 left him trailing teammate 
Master Chief Aviation Structural 
Mechanic Ben Jennett of NAS Cecil 
Field, Fla., by four strokes. NAS 
North Island’s Seaman Charles De- 
Lwca grabbed the 36-hole lead with 
a 142, while Fennell rested in a four- 
man second-place tie, two strokes 
back. 

Third-round results set up a real 
traffic jam at the top, as Jennett, 
Fennell, Hanscom and WestPac’s 
Chief Electronics Technician John 
Kalinka knotted up in a four-way tie 
for first with 216’s, while DeLucca 
and LT Fred Blackmer of NAS Cor- 
pus Christi, Tex. ( SoLant Region), 
were just one stroke further back. 

Fennell’s scorching 68 over the final 
18 holes proved too much for the 
other contenders to match, however. 
Hanscom’s fine 71 still left him three 
strokes down at 287, while Jennett, 
with a 73, finished third with 289. 

A total of 27 men (18 open and 9 
seniors) and 12 women, all of whom 
had survived earlier district and re- 
gional elimination tournaments, par- 
ticipated in this year’s All-Navy meet. 
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FUTURE USAF missile mechanics work with Atlas mis- 
sile operational training aids at Chanute AFB, 111. 

IN MID-JUNE, a 28-million candlepower light flashed 
from Sullivan’s Island on the north side of the Charles- 
ton, S. C., harbor entrance. 

It is visible for 19 miles at sea and is, according to 
the U. S. Coast Guard, the most powerful light in the 
Western Hemisphere. 

The new lighthouse was built to replace its 86-year- 
old predecessor which fell victim to time, erosion and 
hurricanes. 

The original lighthouse was built on the shore but, 
after time and erosion had run their course, it ended 
up a quarter of a mile off the coast. 

The new lighthouse is somewhat unusual in design 
and equipment. It is triangular, has an elevator and a 
70-mile sequenced radiobeacon. 

It is one of more than 40,000 navigation aids operated 
by the U. S. Coast Guard. It is expected to last for 75 
years with a minimum of maintenance. * * *  

THE LARC 15, the Army’s new diesel-powered, all- 
aluminum amphibian, has completed land mobility and 
heavy surf tests in the Pacific Ocean at Coronado, Calif. 

Before the Coronado tests, which were held at the 
Naval Amphibious Base, the amphibian underwent 
general shakedown tests in the Indianapolis, Ind., area, 
and environmental and mobility tests at the Army 
Desert Test Center, Yuma, Ariz. 

The LARC 15 (Lighter, Amphibious, Resupply, 
Cargo) is the middleweight of the Army’s new family 
of amphibious craft. It is capable of transferring 15 
tons of cargo from shipside through the surf zone, past 
the beach line to a transfer point as far as six miles 
inland. Its smaller counterpart, the five-ton LARC 5, 
went into production in June 1961. The 60-ton BARC, 
largest of the family, has been in production for some 
years. 

LARC 15’s water speed is about twice that of the 
World War I1 DUKW, while it carries six times the 
amount of cargo. The LARC 15 is 45 feet long, 12 
feet-six inches wide and 13 feet-four inches high. It has 
an aluminum hull which is fitted with a bow ramp for 
rapid loading and unloading of vehicular cargo. The 
amphibian is equipped with 24 x 29, 16-ply low-pres- 
sure tires. All four wheels drive, giving it excellent 
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maneuverability on the beach. Itl the water, the craft 
is driven by a single propeller installed in a hull tunnel. 
Fully loaded, it is capable of speeds of ten miles an 
hour in water and more than twice that speed on land. * * *  

THE AIR FORCE has added nine more two-stage Titan 
missiles to its mixed force of intercontinental ballistic 
missiles and manned bombers. The second squadron of 
Titan ICBMs, located near Lowry Air Force Base, Den- 
ver, Colo., has been declared operational by the Stra- 
tegic Air Command. 

This second Titan squadron gives the Air Force 18 
operational Titan missiles, all in underground, pro- 
tected silos and capable of rapid firing. Additional 
Titan I squadrons are expected to become operational 
with SAC some time this year at Ellsworth AFB, Rapid 
City, S. Dak.; Mountain Home AFB, Idaho; Beale 
AFB, Marysville, Calif.; and Larson AFB, Moses Lake, 
Wash. A Titan missile can strike a target more than 
6300 miles away in a matter of minutes after it leaves 
the launching pad. 

Acceptance of the second operational Titan squadron 
by SAC from the Ballistic Systems Division of the 
Air Force Systems Command came only two weeks and 
six days after the turnover of the first operational 
squadron at Lowry AFB. 

Before the end of this year, the Air Force expects 
to have operational: 13 Atlas squadrons, six Titan 
squadrons, and the first squadron of Minuteman solid- 
propelled three-stage missiles. * * *  

THE ARMY HAS ESTABLISHED an Aeromedical Re- 
search Unit at the Army Aviation Center, Fort Rucker, 
Ala. 

The new unit will be the central Army reference 
center for literature on aeromedical problems and, along 
with medical studies in connection with rotary and 
small fixed wing aircraft, will provide medical and tech- 
nical support for Army aviators. 

The unit is an activity of the U. S. Army Medical 
Research and Development Command of the Medical 
Corps. It will study problems specifically related to 
Army aviation which are occasioned by the steady in- 
crease in number of aircraft and aviation personnel. 

ARTIST’S concept shows vehicle-mounted Shillelagh 
weapons system being developed for the U. S. Army. 
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THE WORD 
Frank, Authentic Advance Inf’ormation 

On Policy - Straight From Headquarters 

UNIFORMCHANGES - Chiefs 
and officers are authorized to wear 
a new single-breasted lightweight 
blue raincoat as an optional part of 
their uniform beginning the first of 
this month. The raincoat will be 
beltless, box-style with a three-but- 
ton front fly closure and open- 
through welt pockets. (This change 
is not applicable to the women’s 
uniform.) 

Beginhing 1 Jul 1963, two tropical 
white shirts will be part of the min- 
imum uniform for all Navymen. 
When the white shirts become part 
of the required uniform, enlisted 
men below chief may reduce the 
number of jumpers in their seabag 
from fodr to three. 

The new ratings of AX (Aviation 
Antisubmarine Warfare Technician) 
and DS (Data Systems Technician) 
have been given specialty marks 
effective 1 Jan 1963. AX is a light- 
ning bolt above and pointing down 
toward a water surface, with a 
winged tirrow below the water point- 
ing downward. 

The DS specialty mark is a helium 
atom with three surrounding arrows 
pointing toward its center and one 
pointing out from it. 

0 ECONOMY TRAVEL - Navy and 
Marine Corps sponsored air travelers 
are henceforth going to fly “economy 
class,” rather than first class, except 
in certain cases. 

SecNav Inst. 4632.3 points out 
that the policy of authorizing first 
class accommodations for persons 

traveling on government orders was 
adopted before the advent of com- 
mercial air travel. 

Since the only difference between 
first class and less than first class air 
travel is usually only the difference 
between sitting three rather than two 
abreast; eating roast beef in flight 
instead of filet mignon and drinking 
ginger ale instead of champagne, 
SecNav feels the prestige of most 
travelers would be undamaged by 
the use of less than first class facil- 
ities. 

The economies are extended to 
Navymen, Marines, civilian em- 
ployees, and their dependents when 
traveling by air. They will be ex- 
pected to use MATS facilities (in- 
cluding commercial facilities under 
contract to MATS) for all or a sub- 
stantial portion of their oversea 
travel. If MATS transportation is un- 
available, less than first class com- 
mercial facilities should be used. 

There are exceptions to the rule. 
First class may be used by the 
traveler: 

0 Whose level of responsibility or 
whose business dictates it, 

0 When first class accommoda- 
tions are all that are available, 

0 When use of less than first class 
would require circuitous routing, 

0 When use of less than first class 
accommodations would require travel 
to begin between 2400 and 0600 or 

0 Would result in additional di- 
rect costs which would offset the 
saving. 

All requests for first class travel 
(including jet) must be submitted 
through official channels. When ap- 
proval is granted, the traveler’s orders 
must bear a notation to the effect that 
first class is authorized. 

STAR PROGRAM REVISED- 
The STAR program has been revised 
to make STARS of men who are of 
higher-than-average caliber, thus giv- 
ing the Navy a greater return on its 
training investment. 

Here are some salient features in 
the revised program: 

If you reenlist under the STAR 
program in the future, you will find 
that the minimum hitch is for six 
years instead of the former four. This 
will make longer term training pos- 
sible. 

As of the first of this month, a 
minimum of one year of naval serv- 
ice and a maximum of three years of 
active duty in any military service 
are the limitations for reenlistment 
under STAR. 

For outstanding E5s, the maximum 
is extended to three years and six 
months. 

Commanding officers no longer 
have authority to approve reenlist- 
ments under the STAR program, 
even if the applicant is in a critical 
rating. All applications must now 
have BuPers approval. 

Automatic promotion from E-3 to 
E-4 is different (perhaps easier). 
Under the new program, if your final 
grade, upon graduation from Class 
A school, is higher than the average 
of all the previous year’s classes, you 
are eligible for automatic promotion. 

The purpose of the STAR pro- 
gram, as almost everyone knows, is 
to single out, early in his first enlist- 
ment, the man who intends to make 
the Navy his career. 

SHOW THE PROPER SPIRIT . . . 9 others are waiting to be brought out of the darkness with this issue. 
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Farragut, our first admiral. 
es the leadershil, Drinciples 

applied to his career w k i h  are as 
valid today as they were a century 
ago. It was distributed in September 
1962. 

e Fivb Steps toward Eflective 
Naval Leadership (MN-8829k) ( 1 5  
min.-color) -A filmograph outlining 
five simple steps by which a CO can 
implement a leadership program. To 
be distributed this fall. 

An Aid to Group Discussion 
(MN88d9n) ( 1 5  min.-color)-A film- 
ograph used to demonstrate the 
group discussion technique. It out- 
lines how group discussion can aid 
in implementing a naval leadership 
program by enabling people in small 
groups the better to understand 
common ,problems. To be distributed 
November 1962. 

Additional publications may be 
requisitioned from the U. S. Naval 
Supply Center, Norfolk, Va., or Oak- 
land, Calif., in accordance with Nau- 
SandA Publication 2002 (Navy Stock 
Lkt of Forms and Publications, Cog. 
I ) .  Films are obtainable from Navy 
and Marine Corps film libraries and 
are held by major commands. 

Striker Selection Board 
Helps SNs Choose Career 

Non-rated men aboard the de- 
stroyer uss Forrest Sherman (DD 
931) have the opportunity to weigh 
and evaluate carefully the rate in 
which they hope to work. No jump 
ing blindly into a lifetime career for 
them. 

The Sherman system of channeling 
men into the rating that is best for 
the individual, the ship and the 
Navy starts when a non-striker re- 
ports aboard. He is not told in which 
rate he will strike nor is he allowed 
to choose his own field immediately. 
Sherman's attitude is based on the 
convictioh that a seaman apprentice 
fresh from recruit training isn't fa- 
miliar enough with the Navy to 
choose a Navy occupation intelli- 
gently. For that reason, aboard Sher- 
man, he lis given a seasoning period 
in the deck gang. 

This interim period topside usually 
lasts approximately three months. 
However this period may become 
longer or shorter. The longer periods 
are reserbed for those who choose to 
strike for a deck rating or who fail 
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All-Navy Cartoon Contest 
Emmet J. Geisler, YNl, USN 

"Alright now, you navigated across the 
Pacific; now get us on the other side of the 

bay!" 

to show sufficient interest in other 
fields, while the shorter periods go 
to those men who work hard at their 
assignment and also prepare them- 
selves for a rating in which they hope 
to qualify. 

This period in the deck gang is 
important to the new Navyman. It 
allows him to learn the ship from the 
top down and also gives him time 
to watch other divisions at work. If 
he sees a job that appeals to him, he 
investigates. 

It is the individual's responsibility 
to learn something about the job in 
which he is interested, check the 
minimum requirements for that rat- 
ing, and decide if he would enjoy, 
and be able to do, the work. If he 
finds all these things in his favor, he 
breaks out a third class manual for 
that rating and learns more about 
the technical aspects of the work. 

When he is convinced he has 
chosen the right rating, he submits a 
request to the executive officer for 
transfer to that department of the 
ship. This request is referred to the 
Striker Selection Board. 

This board is made up of division 
officers and leading petty officers 
from each department of the ship. 
Usually about five officers and maybe 
five or six enlisted men sit on the 
board which meets whenever needed. 
These men are experienced in every 
phase of shipboard work and are 
ready and able to help the individual 
help himself. 

The secretary of the board is the 
chief yeoman. He screens the appli- 
cant's service record and presents his 
case to the members of the board. 

When all the board members are 
familiar with the case-the individ- 
ual's educational background, GCT, 
conduct, and experience-the young 
man is invited into the meeting to be 
interviewed by board members. The 
interview generally begins with the 
chief yeoman and then goes around 
to every member of the board. 

Board members are interested in 
several things about this man. They 
want to know, for example, his rea- 
sons for wanting to strike for some 
particular rating. Are these reasons 
valid and is he more interested in 
this rating than several others which 
may be open to him? Advancement 
possibilities and pro pay, if appli- 
cable, are explained. This is also the 
time he may be questioned about his 
lack of education or lack of initiative. 
In other words, the board wants to 
make sure the man gets what is best 
for him. 

The session before the Striker Se- 
lection Board is important for rea- 
sons other than selecting a rating for 
which to strike. If the young Navy- 
man quit high school, he is encour- 
aged to study and get his diploma. 
If he hasn't received his seaman cor- 
respondence course, he is encouraged 
to order it. In other words, this is an 
opportunity to impress on a young 
Navyman his responsibilities to him- 
self and to the Navy. 

Many men do not have their chits 
for transfer approved the first time 
before the board. The board is not 
just a formality before being trans- 
ferred. If a manis allowed to transfer 
to a chosen department, it is because 
he has earned it. If he doesn't show 
enough initiative to impress the ex- 
perienced Navymen on the board; he 
spends a little more time in the deck 
gang. Some men, however, prefer to 
stay in the deck gang. They like it. 

A new man hears about the Striker 
Selection Board when he first comes 
aboard. Most men recognize the 
board as a means to their objective, 
but at the same time a group that 
will not give them anything they 
have not earned. 

Forrest Sherman doesn't claim 
that her Striker Selection Board is 
unique. The idea was borrowed from 
another ship; they're not sure which 
one. Someone brought the idea 
aboard, it was adopted, and now is a 
routine part of shipboard life. 
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I Investigate When Looking For A Place For Your Savings I 
EARLIER THIS Y E ~ R  a large number losses on its loans. Therefore, the 

of state savings and loan asso- interest rate which is charged on real 
ciations in an eastern state went into estate loans automatically places a 
receivership and the life savings of limit on the dividend rate which can 
many Navymen went down the drain. be paid on savings accounts. Divi- 

Here are a few things you should dends credited to savings accounts 
know about savings and loan and (usually quarterly) have the effect 
building and loan associations. A of compound interest. 
little knowledge and a wary eye will You may make an allotment to a 
go a long way toward keeping the savings and loan association, as one 
long green in a safe place for a rainy class of banking institution, for credit 
day. to your account. The allotment can 

Savings and loan (and building be made for payment on a loan or 
and loan) associations may be in- for addition to your savings account. 
corporated and supervised under However, only one such allotment of 
either federal or state laws. These this type is allowed. 
associations make real estate mort- The Navy Department cannot as- 
gage loans by investing other peo- sume the responsibility for screening 
ple’s savings accounts. allotments to banking institutions to 

All federally incorporated asso- determine the character or quality of 
ciations are supervised by the Fed- the allottee institutions. You must 
era1 Home Loan Bank Board and 
have their savings insured by the 

take 
While most savings and loans in- 

stitutions are sound, the recent situ- 
ation showed the necessity to be on 
guard. You should determine the 
liability of any savings and loan asso- 
ciation in which you invest and < 
sider insurance limits as well as the 
general restriction on savings with- 
drawals. 

FOl iable savings and loan asso- 
ciations generally may I 
to be those whose savings are insured 
by the Federal Savings and Loan 
Insurance Corporation, or those ii 
tutions in Massachusetts and Ohio 
that are insured undel 
ance funds. 

R ALL PRACTICAL PURPOSES, 

You are also cautioned to read 

I 

I 

I 
I 

Corporation. Both of these organiza- I Federal Savings a%d Loan Insurance 
I 

tions are agencies of the United Quonset States government. 
The Federal savings and Loan  his year, Rhode Island’s Quonset 

Insurance Corporation also insures Point Naval Air Station observes its 
the savings of many state incorpo- 21st birthday. In 1940, Quonset Point 

rated associations, and the states of was a beach# with rows, 

Ohio and Massachusetts have state ~~‘‘~~~r~~~ i,”,” ’ 
insurance funds which insure savings tion, destined tt 

of associations incorporated in these largest in the U. 
states. Besides training hundreds of combat 

Federal savings insurance is lim- airmen for carrier duty in all theaters 
ited to $lo,o() for each account of war, Quonset Point repaired and re- 

name. Thus, a Navyman who is lucky iuvenated hundreds of Navy bombers 

enough to have sufficient money may in its Overhaul and repair 
during World Wu- ” maintain one insured account, his 

wife another, and the two jointly Quonset Point,s --m--lt.l 

still another insured account. the quonset hut, L--.=..-- - 
Terms for acceptance of savings tor who war building the n 

deposits, just as in the case of savings tion in 1941. The arched-rib design was 
accounts of commercial banks, pro- adapted from the English Nissen hl 

used as a barracks for the British mi 

ciation may defer withdrawals for a tary. During World War I’ 
standard quonsel 
were erected at limited period when required. 

Such deferrals are not to be ex- tary __._ Il-rt--- 

pected except in extremely unusual In at . ,_ 

C~rCumStanCeS. This provision is nor- sets, 40 by 100 feet, were built. These 
mal in all kinds of banks which re- structures served as hospitals, chapels, 
ceive savings for investment. mess halls, recreation centers and war- 

75 miles south of Newport, R. I.. Quon- . . -  

set I 
helicopter to Bennin 
-. -*__ -L- ---__- I 

in August and September 1954. Both 
caused extensive damage to Quonset, 
drowning runways in towering seas, 
ripping buildings .. . apart 

But ,,,= 

)ll/,Y////liliiiiiJj\\ \)i)})//&&P&/,’//{///i 
vide that the savings and loan asso- 

I .r- 7 - - - -  

I time homes for A 
Throughout its A SAVINGS AND LOAN association 

must receive sufficient interest 
income from its real estate loans and when uss Bennington (c\ ~ - ,  _ _  
other investments to cover the divi- shaken by a series of explosions about 
dend payments on its savings ac- 
counts, its operating expenses and 
a small margin to cover possible 
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set Point has ha 
For examp,=, on ~o 

I 

I 
I 



carefully ,advertising or mail solici- 
tations if you use these as a basis for 
selecting a savings and loan asso- 
ciation f6r investment, and be on 
guard against offerings of unusually 
high interest rates and premiums. 

In selecting a place to stash your 
savings, you will probably want to 
consider all kinds of savings institu- 
tions and other media. Here are a 
few: 

Many commercial banks have 
recently increased the interest 
rates allowed on savings deposits 
within the permissible limit. A 
higher rate may be allowed on 
deposits left for a year or more 
than on those which are subject 
to normal withdrawal. 
Here the insurance protection 
of the Federal Deposit Insur- 
ance Corporation is more or less 
general and should be looked 
for. 

0 U .  S. Savings Bonds offer an 
excellent safe medium for ac- 
cumulating savings. U. S. Sav- 
ings Bonds currently earn 3.73 
per bent interest, compounded 
quarterly, when held to matu- 
rity (seven years, nine months). 
A bond may be cashed at  any 
time after 60 days from pur- 
chase, but only with reduction 
of the effective rate of interest. 

0 Navy savings, also represent- 
ing a direct obligation of the 
U. S. government, accumulate 
at 4 per cent simple interest 
per annum until withdrawal. 
Except in hardship cases, such 
deposits cannot be withdrawn 
until separation, discharge and 
reenlistment, or expiration of a 
three-year period of any enlist- 
ment greater than three years. 
Four per cent simple interest 
for four years is equivalent to 
3.79 per cent compounded 
quafterly . 

0 Investments in credit unions 
(generally in the form of pur- 
chase of shares) are much like 
savings accounts. Dividends are 
credited to the accounts, usu- 
ally semiannually, and have the 
effect of compound interest. 
Credit unions are organized un- 
der both federal and state laws. 
While they are subject to gov- 
ernmental supervision, based 
upon periodic examinations, the 
share accounts or deposits are 

, 
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not insured. Moon Pilot (2040) ( C ) :  Science 
Credit unions are cooperative Fiction; Brian Keith, Edmond 
ventures which are based upon O’Brien. 
the philosophy of closer rela- Cape Fear (2041): Drama; Rob- 
tions with borrowers and inves- ert Mitchum, Polly Bergen. 
tors than is the case for other B t z  (2042): Comedy; Tom 
kinds of banks. You would be Poston, Julia Meade. 
wise to know something about Escape from Zahrain (2043) (C) 
any credit union in which YOU (WS) : Drama; yul Brynner, Sa] 
invest. Mineo. 

Pay deductions for u. s. Savings ~ i &  High County (2044) 
Bonds and Navy Savings are author- ( C) (WS) : Westem; Randolph 
ized in .addition to the one-allotment s c o ~ ,  joel M&rea. 
limitation to a service member for all c o n f e s h  of an opium ~d~~ 
kinds of banking institutions or asso- (2045) : Melodrama; Vincent price, 
ciations. Richard Loo. 

Hell is for Heroes (2046): 
Drama; Bobby Darin, Steve Mc- List of New and Re-Issued 

Motion Pictures Available Oueen. .. 
To Ships and Overseas Bases ick Cain (2047) : Dranki; 

The latest list of 16-mm feature George Raft, Coleen Gray (Re- 
movies available from the Navy Mo- 
tion Picture Sthvice is published here Whdesale 
for the convenience of ships and (2048): Drama; Hayward, 
overseas bases. 

Movies in color are designated by For Heaven’s Sake (2049) : 
(C) and those in wide-screen proc- Comedy; Clifton Webb, Edmund 
esses by (WS) . Gwenn (Re-issue) . 

The Steel Trap (2050): Drama; 
(2034) : Comedy; Harold Lloyd. Teresa Wright, Joseph Cotten (Re- 

Drama; Rosalind Russell, Jack Lonely are the Braw (2051) 
Hawkins. (WS): Drama; Kirk Douglas, Gena 

Rowlands. 
Comedy; Kenvin Mathews, Judi Reprieve (2052): Drama; Ben 
Meredith. Gazzara, Stuart Whitman. 

Desert Patrol (2037) : Melodrama; Three on a Spree (2053) : Com- 
Richard Attenborough, Jack Gregson. 

Safe at Home (2038): Drama; The Man Who Shot Liberty 
Mickey Mantle, Roger Maris. Valance (2054): Western; John 

Rome Adventure (2039) ( C )  : Wayne, James Stewart. 
Troy Donahue, Angie Dickinson. The Horizontal Lieutenant (2055 1 

issue). 
Z Can Get it f 

Dan Dailey (Re-issue) . 

Harold Lloyd’s World of Comedy 

Five Finger Exercise (2035): issue). 

Jack the Giant Killer (2038) (C)  : 

edy; Jack Watling, Carole Lesley. 

Uavy Cartoon Contest 
I R. Thornton, 5062, USN 

(C)  (WS): Comedy; Jim Hutton, 
Paula Prentiss. 

The Boy Who Caught A Crook 
(2057) : Melodrama; Wanda Hen- 
drix, Don Beddoe. 

Road to Hong Kong (2058) : Com- 
edy; Bob Hope, Bing Crosby. 

That Touch of Mink (2059) (C)  
(WS) : Comedy; Cary Grant, Doris 
Day. 

Miracle Worker (2060) : Drama; 
Anne Bancroft, Patti Duke. 

The Night They Killed Rasputin 
(2061) : Drama; Edmund Purdom, 

I Yvette Lebon. 

drama; Janet Blair, Peter Wyngarde. 
A Millionaire for Christy (2063) : 

new Engineering 
1 right Burn Witch, Burn (2062) : Melo- 

.___.... 3 for the ignition 
the main engines!” 







RATING GROUP AND TITLE 

Aviation Electronics Technician R- 
Radar and Radar Navigation 
Equipment (Am) 

Aviation Electronics Technician W- 
Airborne CIC Operator IATW) 

Aviation Ordnanceman (A01 
Air Controlman IAC) 
Aviation Electrician’s Mate (AE) 
Parachute Rigger (PRI 
Aerographer’s Mate (AGI 
Tradevman (TD) 
Aviation Boatswain’s Mate (AB) 

Aviation Boatswain’s Mate E- 
launching and Recovery Equipment 
(ABE) 

Fuels (ABF) 

Aircraft Handling (ABHI 

Aviation Boatswain’s Mate L 

Aviation Boatswain’s Mate H- 

Aviation Fire Control Technician (AQ) 
Aviation Fire Control Technician L 

Bomb Director (AQBI 

TYPE OF 
RATING 

SR 

SR 
OR 
GR 
GR 
GR 
GR 
GR 
GR 

SR 

SR 

SR 
GR 

SR 

PAY GRADE 

E-4 only 

E-4 only 
E-4 thru E-9 
E-4 thru E-9 
E-4 thru E-9 
E-4 thru E-9 
E-4 thru E-9 
E-4 thru E-9 
E-8 and E-9 

E-4 thru E-7 

E-4 thru E-7 

E-4 thru E-7 
E-5 thru E-9 

E-4 only 

RATING GROUP AND TITLE 

Aviation Fire Control Technician F- 
Fire Control (AQFI 

Aviation Structural Mechanic (AM) 
Aviation Structural Mechanic E- 

Aviation Structural Mechanic H- 

Aviation Structural Mechanic E- 

Structures (AM9 

Hydraulics (AMHI 

Safety Equipment IAME) 
Aviation Storekeeper (AK) 
Photographer’s Mate (PHI 
Photographic lntelligenceman (PTI 
Aviation Antisubmarine Warfare Tech- 

nician (AX) 

GROUP X -MEDICAL 
Hospital Corpsman (HM) 

GROUP X I  - DENTAL 
Dental Technician (DT) 

GROUP XI1 -STEWARD 
Steward (SD) 

TYPE OF 
RATING 

SR 
GR 

SR 

SR 

SR 
GR 
GR 
GR 

GR 

GR 

OR 

OR 

PAY GRADE 

E-4 only 
E-8 and E-9 

E-4 thru E-7 

E-4 thru 2-7 

E-4 thru E-7 
E-4 thru E-9 
E-4 thru E-9 
E-4 thru E-9 

E-4 thru 9-9 

E-4 thru E-9 

E-4 thru E-9 

E-4 thru E-9 

Radiological Defense Lab 
Recommends Safety Measures 
In Nuclear Blasts at Sea 

The U.S. Naval Radiological De- 
fense Laboratory (NRDL) at San 
Francisco, Calif., has made a series 
of studies to provide for radiological 
countermeasures and ship design 
modifications to prepare adequately 
for the possibility of nuclear attacks 
against the Navy. 

The laboratory has also published 
some recommendations of particular 
interest to Navymen for minimizing 
personal injury from airblast, under- 
water shock and thermal radiation 
effects of nuclear detonations. 

Here are NRDL’s recommenda- 
tions for personnel action. 

In an airblast, topside personnel 
are in danger of being picked up and 
thrown aromd when the force of the 
blast reaches them. Below decks, per- 
sonnel not only have this hazard but 
are also in greater danger of being 
hit by loose gear being hurled 
around. 

If you are topside when an air 
blast occurs, close your eyes when 
you see the flash or see the sky light 
up. You should also cover your face 
with your hands. 

Drop to the deck as quickly as pos- 
sible and curl up. If you are in a gun 
mount or other crowded location 
where you can’t curl up, crouch and 
bend your head down. 

Two to five seconds after the flash, 
or after the heat sensation is over, 
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take your hands away from your face 
and grab any solid structure you can 
get your hands on to prevent being 
blown overboard or into the ship’s 
structure by the blast winds. 

A person may be blind for about 
30 minutes after the blast but the 
chances of the eyes being seriously 
burned are small. 

Everyone topside should study the 
physical setup of his GQ station and 
locate, in advance, the place which 
offers the maximum cover from 
thermal radiation. 

decks are in danger of becoming 
missiles when there is an underwater 
blast. Shock force travels through the 
ship’s structure and produces a rapid 
upward acceleration of the deck. 

A man may only be thrown off bal- 
ance. More likely, he will be hurled 
into a bulkhcad or into the overhead 
if he doesn’t take preventive meas- 
ures. 

The best way of avoiding injury 
from an underwater blast is to hang 
onto something solid, flex your knees 
and rest on the balls of your feet. Do 

Personnel both topside and below not lie on the deck. 

This Will Help Explain the How and Why of Navy Ratings 
Why so many ratings in the en- 

listed structure? One reason-and 
a good one-is that the Navy needs 
a rating system which provides men 
who can handle many different job 
specialties during both wartime 
and peacetime. The increasing com- 
plexity of weapons and equipment 
and the large number of Reservists 
and one-hitch men on active duty 
are additional reasons. 

The three classifications that 
make up the structure assure the 
Navy that ratings are available 
when needed. 

0 GR - General Ratings are for 
men qualified in all aspects of a 
general occupational field. 

0 SR - Service Ratings are seg- 

ments of General Ratings which re- 
flect qualification in a more limited 
area of an occupational field. Serv- 
ice Ratings provide specialists when 
they are needed. (Navy require- 
ments during both wartime and 
peacetime dictate which General 
Ratings, and which pay grades, are 
further specialized inta Service 
Ratings.) 

0 ER - Emergency Ratings are 
for men qualified in civilian skills 
which are normally needed only 
during wartime. 

The Manuul of Qualifications for 
Advancement in Rating ( NavPers 
18068-Revised) explains the rat- 
ing structure in detail and describes 
all ratings and apprenticeships. 
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rangement is mutually beneficial to 
them and to the government. 

At the present time there are jobs 
open, particularly in larger cities 
where there are numerous Navy ac- 
tivities. For example, chances are 
that vacancies may exist in your local 
Navy command for typists or stenog- 
raphers. If the family situation per- 
mits, there’s no good reason why your 
wife or, for that matter, any of her 
friends, shouldn’t apply for a job 
under Civil Service. 

The pay is good. Typists receive 
at least $3500; stenographers’ pay 
varies from $3760 to $4040 or more, 
depending on the job. An automatic 
$105 within-grade salary increase is 
given for each year of satisfactory 
work and, for those who qualify, 
there are many opportunities for ad- 
vancement. There’s no reason why a 
reasonably bright girl-and your wife 
is certainly that, otherwise she 
wouldn’t have married you-shouldn’t 
advance to secretary or administra- 
tive assistant within a surprisingly 
short time. As you know, it is the 
Navy’s policy to promote from within 
the organization. 

In addition, she will be eligible for 
13 workdays of vacation leave, eight 
workdays of paid holidays and 13 
workdays of sick leave each year. 

Applicants for typist positions must 
meet Civil Service Commission mini- 
mum age requirements; pass a writ- 
ten examination consisting of a gen- 
eral abilities test and a typing test 
at 40 words per minute. Applicants 
for stenographic positions must also 
pass a stenography test at 80 words 
per minute. 

How to go about it? It’s suggested 
that applicants inquire at the civilian 
personnel office at the nearest naval 
installation. Youll get the necessary 
information there. If you are coming 
to Washington and want advance in- 
formation regarding positions in the 
Navy headquarters offices, write to 
DCPD-AO, Washington 25, D. C. 

New Manual Explains Naval 
OfTicer Classification System 

A new manual has been published 
by the Bureau of Naval Personnel 
entitled The Naval 0;g;cer Clossifi- 
cation System ( NavPers 18591 ) . 

It provides officer candidates, 
newly commissioned and Reserve 
officers with a general introduction 
to the Navy’s officer classification 
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system with emphasis on its im- 
portance to the individual and to 
the Navy. 

The booklet is divided into three 
parts. The first gives a general ex- 
planation of the classification system. 
Part Two explains the classifications 
which pertain to billet requirements 
and Part Three explains the classi- 
fications pertaining to officer quali- 
fications. 

The manual can be obtained upon 
request from the Naval Supply Cen- 
ter at Oakland, Calif., or in the East, 
Norfolk, Va. 

Correspondence Courses 
listed for Enlisted Men 

Six new enlisted correspondence 
courses have been issued by the 
Bureau of Naval Personnel, and six 
enlisted courses have been discon- 
tinued. 

Enlisted correspondence courses 

for active duty Navymen will be 
administered, in most cases, by your 
local command. Your division officer 
will help you select the courses best 
suited to your rate and training pro- 
gram. 

New Courses 
Aviotion Fire Control Technicion 3 

Electronics Technicion 2, Voi I (NovPers 

Electronics Technicion 2, Voi II ( NovPers 

Journalist 1 6 C (NovPers 91453) 
Missile Technicion 1 6 C (NovPers 

Shipfitter 3 6 2 (NavPerr 91535-1 ) 

Aviation Fire Control Technicion 3 

Eiectronics Technicion 2, Vol I (NovPerr 

Electronics Technicion 2, Vol II (NovPers 

Shipfitter (M) 3 (NovPers 91533-11) 
Shipfitter (M) 2 (NovPerr 91 534-1 B) 
Shipfitter (P) 3 6 2 (NovPers 91539-1) 

(NovPers 91 633- 1 ) 

91 374-2 ) 

91375-1 ) 

91361) 

Diseonilnued Courses 

( NavPers 9 1633) 

91374-1B) 

9 1 3 7 5 4 )  

Space Missile Photographers 
Almost everyone these deyr has 

wotched o rocket biost off and soar into 
the wild blue yonder on o TV newrcost. 
Frequently the rocket is followed by o 
comero’s eye well beyond o dirtonce 
ordinarily thought to be reosonoble. 

Some of the pictures ore taken from 
the air. 

Such o caper is no meon trick os the 
boys in Heovy Photogrophic Squadron 
62 ot Jocksonville will tell you. 

They should know for they hove been 
providing photogrophic coveroge for the 
Notional Aeronouticr ond Spoce Admin- 
istration (NASA) Proiect Mercury and 
Soturn Vehicle development. They were 
snapping pictures os lieutenant Colonel 
John Glenn, USMC, was iounched into 
orbit lost February. 

As the giant rockets ore ignited, the 
Novy pilots moneuver their Skyworrior 
aircraft and odiust their flight path so 
os to pass very close to the vehicle os 
it streoks spoceword. 

The pilot i s  like the motodor ot o bull- 
figh-11 that’s missing is someone to 
yell old. 

Timing is extremely important be- 
cause the photo iets must begin their 
opprooch toword the iounch area from 
positions os for os 75 miles owoy. 

As the rocket begins i ts climb toword 

outer space, the Skywarrior crew mem- 
bers push the buttons and the comeros 
begin to mop and grind. On o typical 
test, as many os seven oerioi comeros 
ore working owoy. 

As the rocket streoks post, the pi‘ot 
iockeys his piane so os to get the iong- 
est possible series of pictures ond then 
heods home where ground crews and 
photographer’s motes ore woiting to 
uniood the cameros ond process the 
films. 

That’s how you and NASA know 
what’s going on upstairs. Get the pic- 
ture? 



Duty in Barbados Can Be Charming If You Go Well Prepared 
ARBADOS is the easternmost of the 

West Indian Islands and is ap- 
proximately 600 miles southeast of 
Puerto Rico and 175 miles northeast 
of Trinidad. There is a U. S. Naval 
Facility located there. 

The island is 21 miles long and 14 
miles wide at its broadest point. It is 
shaped very much like a pork chop 
(center cut), with the small end at 
the north. Not very many Navy fami- 
lies will find their way to this loca- 
tion. However, it can be considered 
as representative of island duty in a 
tropical or near tropical area. You 
should find it interesting. 

Barbados is one of the most 
densely populated spots in the world. 
With an area of only 166 square miles 
it contains over 250,000 people. The 
majority of the population are of 
African origin. 

Bridgetown, the capital and only 
city, is a seaport where the harbor 
police still wear uniforms like those 
of Nelson’s sailors. 

The climate is pleasant and varies 
little year round. The gentle trade 
winds blow year round at almost a 
constant speed, and the temperature 
seldom goes beyond the 75 to 85 
limit. Skptember and October are the 
hottest months, and November can 
generally be counted on to be the 
wettest month of the year. Barbados 
is in the breeding grounds of hurri- 
canes, but rarely feels the effects of 
one. 

Lightweight summer clothing, 
completely informal, is acceptable 
for men and women throughout the 
year. The British influence is prev- 
alent, however, in that most clubs 
and hotels require coat and tie at 
evening meals and at after-dark func- 
tions. 

The naval facility is located in the 
Parish lof St. Lucy on the extreme 
northerh end of the island. It is quite 
removed from all residential areas. 

Entry Requirements - No pass- 
ports are required of u. S. citizens 
who are staying on the island for less 
than six months. Proof of citizenship 
is all that is required. For U. S. mili- 
tary personnel and their dependents, 
identification cards and standard 
transfer orders or leave papers are 
all that are necessary. 

En* arrangements for military 
dependents milst be made before 
their arrival. Entry approval must be 
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granted by Commandant, 10th Naval 
District. 

Authorization for concurrent travel, 
if requested, will also be granted by 
the Commandant, when certification 
of availability of suitable housing ac- 
commodations is made by the naval 
facility. It is not usually necessary 
for the facility to make definite ar- 
rangements before your arrival. Dur- 
ing the tourist season, however, from 
December to April, there is an acute 
shortage of suitable housing accom- 
modations, and it may become neces- 
sary to make specific agreements with 
a landlord. When such is the case, 
the arrangements made locally will 
be binding on you. 

Once housing is certified available, 
entry approval together with con- 
current travel authorization will be 
granted. 

Dependents must furnish evidence 
of having had immunization shots for 
smallpox, typhoid and tetanus. Al- 
though yellow fever immunization is 
not required, it is recommended that 
it be obtained before entry. 

Customs - Personal effects are ad- 
mitted duty-free, including house- 
hold effects and automobiles. There 
is no export duty. Normal customs 
duties are 12 per cent of invoiced 
value on goods from British countries 
and 24 per cent on non-British. 

Currency - British West Indies 
dollars, commonly called BWI (Bee 
Wee) dollars, are the currency of 
the island. Notes are in denomina- 
tions of one, two, five, 10,20, 50 and 

All-Navy Cartoon Contest 
Emmet :. Geisler, YN1, USN 

100 dollars. The coins used are WI 
bronze two-cent pieces and silver 
five, 10, 25 and 50 cent pieces. Ap- 
proximate rates of exchange are $1.00 
U. S. to $1.60 BWI or $1.00 BWI to 
59 cents U. S. (These rates are for 
guidance only and may change.) 

In Barbados, as in other overseas 
areas, Navymen and their depend- 
ents are being urged to restrict their 
spending to help reduce the flow of 
gold out of the United States. One 
way, for example, is to shop in the 
exchange, rather than the open mar- 
ket. Another, even better way, to 
help the nation’s finances-and your 
own-is to increase the amount you 
save through a Freedom Bond allot- 
ment or an allotment to a Stateside 
savings account. 

language - English is the formal 
spoken language. The local people, 
however, speak with a distinct Bajan 
accent which is unique and charming. 
It is at times rather difficult, but not 
impossible, to understand. 

Public Transportation - There is 
an island-wide bus service which is 
substandard in comparison to state- 
side transportation. There are few 
buses of modem design on the island 
which are acceptable. The buses can- 
not be relied upon for transportation, 
as there is very limited service that 
covers the area of the naval facility. 

There are no railroads on the 
island. 

Cars, with or without chauffeurs, 
can be hired. Drive-yourself cars are 
obtainable for between $42.50 and 
$62.50 BWI per week. Gasoline costs 
65 cents BWI per American gallon. 
Chauffeurs’ wages range between 
$12.00 and $15.00 BWI weekly. 

There is an island-wide taxi serv- 
ice, but its cost prohibits use as 
general transportation. A one-way 
trip from the facility to Bridgetown 
(18 miles) costs $8.00 BWI. 

There is no satisfactory public 
transportation to and from the usual 
residential areas and the facility. 

Private Automobiles - A private 
car is almost a necessity on the 
island. This is due to the remoteness 
of the facility and the lack of suitable 
public transportation. American auto- 
mobiles are allowed on the island. 
British and German automobiles are 
available locally and are very popu- 
lar but expensive. 

ALL HANDS 



Used automobiles are rather ex- 
pensive because the duty has already 
been paid by the previous owner 
and is considered part of the cost of 
the car. However, you may be able 
to arrange transportation in this 
manner. 

Housing - There are no govern- 
ment quarters available for depend- 
ents at this time. 

The quality of local housing is 
generally below U. S. Standards. 
Furnished housing is available, but 
you will find that electrical appliances 
are a welcome adjunct to living 
American fashion. Electricity is all 
50-cycle AC current. This does not 
affect anything except electric timers 
and other appliances which run on 
synchronous electric motors. Phono- 
graphs can be altered and heating 
elements are not affected appreciably. 
Electric stoves, however, cause an 
expensive rise in the monthly electric 
bill. Propane gas is available and gas 
stoves are installed in most of the 
suitable houses. 

There is no television. 
Household Effects - Shipment of 

household effects can be arranged 
after area entry approval has been 
received. Experience has shown it 
generally takes two to three months 
to receive household effects or auto- 
mobiles shipped from a stateside duty 
station. 

Medical and Dental Facilities- 
There is no medical officer attached 
to the command. A sick bay is op- 
erated by a hospital corpsman, first 
class, to take care of the routine 
health and sanitation needs of the 
command. The local medical doctors 
and dentists have been employed to 
some extent and there are adequate 
facilities available for routine medi- 
cal needs. 

Schools-The local public schools 
are overcrowded and not up to the 
standards of stateside public schools. 
There are several private schools 
which allow a limited number of chil- 
dren to attend on a “first come-first 
served” space available basis. These 
schools are located on the other end 
of the island from the facility. A 
Navy school bus is operated for Navy 
dependent children. 

Some families with children em- 
ploy the Calvert Correspondence 
Courses (grades 1-8) and the Uni- 
versity of California Extension Di- 
vision Correspondence Courses 
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“. . . and you must be 01’ marblehead.” 

(grades 9-12). Tutors can be hired 
for a nominal fee for the administra- 
tion of these courses. Regardless of 
the method used, the cost is borne 
by the Navy. 

Churches - There are Anglican 
churches in every parish, three Catho- 
lic churches and several Methodist 
churches, plus other denominations. 
Protestant services are conducted on 
the facility each Sunday by an Ameri- 
can minister residing on the island. 
A Navy vehicle transports Catholic 
personnel to a nearby church each 
Sunday morning. 

Food-There is a Navy Exchange 
commissary and retail store at the 
facility. The commissary receives 
shipments of fresh food every three 
weeks, including frozen pasteurized 
milk. Locally, foodstuffs are plenti- 
ful though expensive. Fresh vege- 
tables will be brought to your door 
daily by local vendors. 

Some of this produce will be un- 
familiar, but is excellent when pre- 
pared the island way. The local mar- 
kets also carry many U. S. brand 
foods. 

Clothing - Lightweight summer 
clothing is recommended. Evening 
dress is optional for short-stay visi- 
tors, a must for winter residents who 
want to participate in social life. 

Between January and April light 
summer clothing may be worn by 
ladies. The temperature never drops 
below 68 degrees F. in these winter 
months and seldom exceeds 88 de- 
grees in the summer. 

Wash-and-wear clothing is highly 
recommended. The dry cleaning 

service on the island is satisfactory, 
but slow in comparison to stateside 
standards. Officer uniforms for work 
are tropical khaki or working white 
long, which is also acceptable during 
the evening in most instances. Serv- 
ice dress whites or dinner dress 
whites are worn to formal affairs. 
The dungaree uniform with blue cap 
is worn at work by enlisted men. 
For liberty, undress white uniform 
with neckerchief is worn. Civilian 
attire, appropriately worn, is optional. 

Shopping - The Navy Exchange 
carries most articles required for daily 
living and takes special orders for 
items which are not in stock. The 
delay in receiving special orders is 
usually only two to four weeks. Local 
shopping is a real chore for a house- 
wife on the island. Almost all of 
the shops and stores are located 
in Bridgetown. There are two 
well-stocked supermarkets, one in 
Speightstown, the other on the main 
street of Bridgetown. In addition to 
several department stores in Bridge- 
town, there are also several shops 
along the southwest coast. All in all, 
shopping is a matter of experience. 
There is virtually no item which can- 
not be found. It is just a matter of 
knowing where to go to find it. 

Communication Facilities - There 
is an island-wide telephone service 
which is comparable to stateside 
service. The Barbados Telephone 
Company Ltd., has daily schedules 
for telephone calls to the States and 
elsewhere. There is also a cable, and 
wireless office to handle telegrams. 
Incoming telegrams can be sent 
through Navy Radio Washington 
(NSS) . 

The postal address is: U. S. Naval 
Facility, Navy #505, c/o Fleet Post 
Office, New York, New York. 

First class and air mail arrives from 
and departs to Fleet Post Office, 
New York. Parcel post arrives and 
departs at least once every three 
weeks. 

Recreation-The pleasures of the 
island are similar to those of all such 
British outposts. Tennis is a great 
sport and is played by young and 
old alike. There is a nine-hole golf 
course in Hastings and one nearer 
the facility in the Parish of St. James. 
The sea is always pleasant for sun- 
bathing and swimming. There is no 
surf fishing, but boats can be hired to 
go out by the day or week. 
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I Half a Century of Service I 
The following repmt is adapted from a lecture on 

the “History of Naval Dentistry” given by Rear 
Admiral R. W. Taylor, DC, USN, which was also pub- 
shed in more complete form in the Journal of the 

American College of Dentists, pp .  195-208, Sept. 1959, 
Vol. 26, No. 3. SOME 50 YEARS AGO, the Secretary of the Navy was 

authorized by Congress to “appoint not more than 
30 acting. assistant dental surgeons to be a part of the 
Medical Department of the U. S. Navy.” Rarely has 
the Navy, or the nation, received a better bargain. 
Since that time, dental officers have been saying “Open 
wider please,” filling cavities, and extracting aching 
molars and incisors to the mutual satisfaction of all 
concerned. 

It wasn’t always that simple. For many years in the 
early days of the Navy, the powers that be were 
firmly convinced that dental care for Navymen was 
simply another useless and expensive gadget. If any 
dental work was really needed, the ship’s surgeon was 
sufficiently qualified to handle it. If he wasn’t, he could 
learn. 

At that time, each ship acted more or less independ- 

,- 
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ently under a roving commission, and there was no 
formal medical department in either individual ships 
or the Navy as a whole. It was left to each commanding 
officer to find his own medical personnel which, under 
the most favorable circumstances, might possibly in- 
clude a ship’s surgeon, surgeon’s mate, and loblolly boy. 

ITHIN THE FIRST FEW DECADES after establishment 
of the Navy, Congress authorized the appointment 

and commissioning of medical officers in the same 
manner as other officers, and permitted their assign- 
ment to ships and naval stations. It was not until 26 
Feb 1811 that naval hospitals were authorized, al- 
though one had been established in Sicily in 1806, and 
another in New Orleans in 1810. 

As might be expected, little attention was given to 
the dental problems of naval personnel throughout this 
period. Any measures taken for the relief of dental 
pain stemmed from such knowledge that the medical 
practitioners may have inadvertently accumulated. 

It was not until about 1845 that the first advocate 
of military dentistry appeared in the person of Dr. 
Edward Maynard, a practicing dentist of Washington, 
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the appointment of not more than 30 assistant dental 
surgeons to be part of the Medical Department of the 
Navy. Officers so appointed were limited to the rela- 
tive rank of lieutenant (junior grade). The Act also 
authorized the Secretary of the Navy to appoint acting 
dental surgeons for temporary service, provided that 
the total strength of the Dental Corps did not exceed 
the proportion of one to each 1000 of the authorized 
enlisted strength of the Navy and Marine Corps. 

Within five years of its inception, and before the 
Dental Corps reached maturity, World War I required 
rapid expansion of the Corps from its 30 dental officers 
at the outbreak of hostilities to a peak of over 500 in 
1918. 

The Corps was in the thick of things. The first com- 
missioned officer of the United States Navy to meet his 
death in land fighting overseas was Lieutenant (junior 
grade) Weeden E. Osborne, DC, USN. He was killed 
in action on 6 Jun 1918 near Bois de Belleau, France, 
while attempting to rescue a wounded man. He was 
honored posthumously through the award of the Medal 
of Honor and the Distinguished Service Cross. Later, 
the destroyer uss Osborne (DD 295) was named in 
his honor. 

THE DENTAL CORPS grew rapidly in the decade follow- 
ing World War I. The Surgeon General, in 1919, 

attested to the great value of the work accomplished 
by the Corps when he said: “Few remedial measures 
of recent years have given more satisfaction to enlisted 
men than the establishment of this Corps.” 

During the following year, previous restrictions were 
removed and dental officers were authorized to render 
prosthetic treatment. Soon thereafter, dental prosthetic 
laboratories were established in some of the ships and 
at the larger shore facilities. 

It became increasingly apparent that, if a high level 
of dental service were to be maintained, some means 
must be provided for dental officers to keep abreast of 
advances in the theory and practice of dentistry. This 
need was first met through the establishment, in 1923, 
of the Naval Dental School as a department of the 
U. S. Naval Medical School in Washington, D. C. The 
Dental School provided postgraduate training for dental 
officers and trained enlisted personnel of the Hospital 
Corpsman rating to serve as dental assistants. 

BACK THEN - Navy dentist gives instructions in oral h 

this building at National Naval Medical Center. 

In 1923, a Dental Division was established, within 
the Bureau of Medicine and Surgery, with a dental 
officer in charge. 

THE SURGEON GENERAL’S report of 1924 noted that 
“Today it is generally recognized that dental service 

is an important factor in the conservation of bodily 
health and that the physical and mental well-being of 
an individual are in a decidedly large degree dependent 
upon a healthy condition of the mouth.” 

This is in decided contrast with the views of the 
Surgeon General of 1853 who felt that all that was 
essential to the dental health and comfort of the sailor 
was then understood and practiced by the medical 
officer. 

The benefits of dental care were accompanied by 
greatly increased demands for this health service, but 
it was not until 22 Jul 1935, that an Act of Congress 
authorized the long needed relief. The Act provided for 
the appointment of dental officers in the ratio of one 
for each 500 of the actual number of officers and en- 
listed men of the Navy and Marine Corps. The immedi- 
ate effect of the Act was to increase the number of 
dental officers from 186 to 234 officers. 

World War I1 brought about the greatest expansion 
the Dental Corps was to experience. On 7 Dec 1941, 
there were 369 Reserve and 390 Regular dental officers 

ygiene to recruits at Hampton Roads, Va., in 1918. 



FIRST CLASS at the Naval Dental School poses for 

on active duty at 347 dental activities. A t  the end of 
the war, the Carps had expanded to more than 7000 
dental officers, assisted by more than 10,000 tech- 
nicians, 1 operating at 1554 dental activities. 

As in World War I, the Corps paid a price. During 
the war, 21 dental officers were killed, 16 wounded in 
action and 14 became prisoners of war. Also as in 
World War I, many honors were earned. These ranged 
from the Purple Heart to the naming of three escort 
vessels, uss Crowley (DE 303), Tutum (DE 789) and 
O’ReiZZzj (DE 330) after Dental Corps officers killed 
during the war. 

D U R I N ~  WORLD WAR II, approximately 30 million 
“restorations” were inserted, 4.2 million teeth were 

extracted, 8.2 thousand fractures were reduced, a half- 
million dentures and bridges were constructed, and 
eleven hundred ocular prostheses made. At many sta- 
tions it was necessary to operate on a shift system to 
make rriaximum use of the available dental facilities. 

ALL HANDS 

P lhoto in 1923. Rt: The school looked like this then. 

The year 1943 has particular significance to the 
Dental Corps from a professional standpoint. Early in 
World War 11, it was found that bad teeth were the 
cause of a large number of rejections of potential Navy- 
men. This situation forced the almost complete elimina- 
tion of dental standards for enlisted personnel and 
resulted in an overwhelming increase in the require- 
ments for dental care. No provision was made for a 
compensatory increase in the number of dental officers 
to cope with the tremendous workload which ensued. 

The dental functions in the Bureau of Medicine and 
Surgery were completely reorganized in 1945 and an 
office of Assistant Chief of the Bureau for Dentistry was 
established and an officer of the Dental Corps, in the 
grade of rear admiral, was detailed as the Chief of the 
Dental Division. 

The greatest professional requirement of Navy dental 
officers is to render treatment in general dentistry. 
Training in this field is provided through rotating intern- 

TENTING - Marine patient is attended to in ‘jungle office’ during WW I I .  Rt: Tent serves as dental clinic in ‘44. 



ships, postgraduate courses at the U. S. Naval Dental 
School, and various short postgraduate courses. 

Basic training of enlisted personnel to assist dental 
officers in dental operating room and prosthetic labora- 
tory procedures is offered through courses conducted at 
the U. S. Naval Training Center, San Diego, Calif. 
Advanced training for general and prosthetic dental 
technicians is provided at the U. S. Naval Dental 
School, Bethesda, Md. This school also trains dental 
technicians in procedures for the repair and mainten- 
ance of dental equipment. 

IT IS DIFFICULT to say exactly when dental research 
began in the Navy because, in the early days of the 

Dental Corps, the occasional clinical investigations 
which were conducted were carried on without formal 
authorization. However, in 1942, the Research Division 
was established in the Bureau of Medicine and Surgery, 
Washington, D. C. Since then, there has been a constant 
pursuit of dental investigations within the Navy. 
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